Kk TDR—IETF VI VRBEDVYR Y TEO>THELLS,

TOPICS

Let’s Explain the Japanese

Public Health Insurance System
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Public Health Insurance
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e The Japanese public health insurance system is
broadly divided into two groups. One is “Employee’s
Health Insurance” and includes “Employee’s Welfare
Pension”, and the other one is “National Health
Insurance” and includes “National Pension”.
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e For both of them, people need to apply for the health
insurance system and pension system at the same time.
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e Employee’s Health Insurance {2ERIRI& (ELS M)
e Employee’s Welfare Pension Insurance E4£5&
¢ National Health Insurance ERERIRE

¢ National Pension ER&®
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Eligibility
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e Employers should enroll employees who work at least
30 hours per week, or who work at least 75% of the
hours worked by a full-time employee in the same job.
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e [f you are eligible for the insurance, your employer
must enroll you.
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e Nationals of a country that have a social security
agreement including medical insurance with Japan
and have been granted social insurance certificate
from the home government are exempt from enrolling
in National Health Insurance.
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e employers ER&E

e eligible for ~D&EEH'HS

e exempt from enrolling HIADZFFEIZIEL

Employee’s Health Insurance
and Employee’s Welfare Pension Insurance
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e Both the “Employee’s Health Insurance” and
“Employees’ Welfare Pension Insurance” apply to all
corporations and individual offices which regularly
employ five or more persons.
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e [f you are a full-time employee, your employer is
legally obligated to enroll you in the “Employee’s
Health Insurance” and the “Employee’s Welfare
Pension Insurance”.
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e corporations EA.EZE

e individual offices {BAEZFR
o full-time employee I[F#t&
e legally EHIIC

eobligated to ~3I3&EBN'HS




National Health Insurance
and National Pension
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e “National Health Insurance” and “National Pension”
apply to those who are self-employed, work in
agriculture, forestry and fisheries and also the
unemployed.
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e [f you have completed foreign-resident registration
and plan to live in Japan longer than a year, you can
apply for enrollment into the “National Health
Insurance” and “National Pension”.
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e self-employee BHEZ

e agriculture, forestry and fisheries BMKESR
e the unemployed EEODA

o foreign-resident registration SEAER

e apply for enrollment HIAEEZTS

What is covered?
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e The public health insurance covers 70% of medical
and dental costs for you and your families.
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e This includes consultation fees with doctors and
dentists, treatments, prescribed medicines and
hospitalization.
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e This insurance also covers 6% of wages lost due to
sickness or injury.
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e There are cash benefits for childbirth, maternity
leave, and death.”
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e cover 70% of costs BERD70%%=&EIS

e consultation fees with doctors ERDZRE

e prescribed medicines WHEENEE

e hospitalization APz

e cover 6% of wages lost due to sickness or injury
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e cash benefits R&Z#H
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